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7] A2k dolth(Cappelli & Newmark, 1999). 71 glde]2] SAI5A WA gulsle], &
AT =99 FoE T8 2L P 23S F AR ALY AES ofu]git o]
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Z3]: Ashton & Sung(2003), p.359] AEE AEF AT
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ARAE9)7](labor relations climate)® AR {Hl RE55 = GA, HE, 5 59 F3 9
FREE g4 52 dHA E971E vt =ARMAIET = A AR AA A )
T8% WgR FAstaL glom 53] wmAg o] atue 24 ATl dntkshgel whe}
AR el frofml g T agh MR FA4EAu(ES - Ul 2010).
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1992; Gittell, Nordenflycht & Kochan, 2004).
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BASI] ATARSE B A W S A A
| KX

=

=

AsS BAR 59 ferdd gl 29R19AseE
SRPS

s o o I R B S el L i R e P Bt 1 e 7]f:«] ATE0l F& 4
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1984; Kochan, Katz & McKersie, 1986; Taras, 2003).
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=9=7) SleliM = AR HEfA AdEo] WA npFofof dh= FAFo] teFek ASATelA BH
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L SRSt tigopaA 229 T4 BAS D6 HeiAe w2 A4 FovE da
St gse] Egginh WS vES & ], 2 4, =
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A &5 /5, "/4s8)9) f5<] 37 ffz}a =0, =12 A% gk
&}t Cronbach's a=.673(WPS2007)/.729(WPS2009)).
& T BIHAE A AEA o deAl e S R8s =0,
=12 =43 kS 7P & g3sksle] ARREFTH Cronbach's a=566(WPS2007)/.588(WPS2009)).
He A IEA L {5, ARS Al G5, JHURSAL {5, SRS f5F, T8
A TZAA = %Pr, AFFATZAAE 57, ASFTAFIHA F7, ’“ﬂéﬂ A= Tc’r—“r, St
A= 7, SEAEAE 79 10/ 288 7=0, f=12 F43 7pikgt
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A @A A AT Skl A AR A3 i SERARE A 5 AT &
AR S ARAAR R G710l i, AEH 79 9 £ B0, f=lE SAE
& 7Rkt § 3Fslete] ARESFATH Cronbach's a=684(WPS2007)/.733( WPS2009)).
Zzte] gEshe WM B3 AE, HolE ddsle] 2AWSR B, 9, RE Wdsto]
A AR ARMeE Ferste] AAIARIA AT HeR Aojeilit o]e}
#o] S4% 74 999 #dS TRtete FHlE wAIRIA L s sk AL ket
ke Aeairt 3% Hebds s wiel 719l tigk AuA aept B
& 4 7] wEelH(Arthur, 1992 Becker & Gerhart, 1996, MacDuffie, 1995) 418§ 15+ dj¥-io]
t}

o BAS B DARAYA2HS TR o1F FHF ol AUAF AR 7HIA

FEwael 7T FEA Bitat vwste] 71 ARIFE) ARH Yake olmhizl e
= QAE ARYNE 58 AEE S ARY HEFY) FEAproy)E AHEE A4E A
Rk A ARARG QAF FYARE S B FRWATL Qo] 7A5E HAE 57

st tixld = 3UthDelaney& Huselid, 1996).

AW T sl mARAIRE SV mARE ST AR, A8l mARE A7) A
ul

SARE e Ale, mARE 22 Y AE®R), =ARE AU AER)9
2l ALEALS| ARAMEF 5

AANG AL wARAAEE A ARRIReIA ALEe) el did AR olm]
L j =
= =

A7 Aol e Sv el SRR EAAE 33 AR SAske] ARSEIsith
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H-S 0.14(WPS2007)9F . 203(WPS2009) &
Aoz A 4 Q) teoR FEHHPQ

(WPS2007)$} 3.13(WPS2000) 2 “FFd A9} vty =

o

T

2,

[z
=

8!
inss

7L

[o ) SRR T

o] 354%(WPS2007)9} 36.1%(WPS2000)= 714 throln] A3
C719e] AEe w 2853W(WPS2007)3 30,93\ (WPS2009)0]w A4
149 (WPS2007)2} 655 (WPS2000) 2.2 = AFgdAo] th Z3tEo] 9=

0.095(WPS2007) £} 0.086(WPS2009),
247 paue AR wao] o gol
QA ATHRGE Ay BE 312

oF} g8laka ek

ZAWE wAMA R 7GE HE)E Hir 354(WPS2007)92F 3.83(WPS2000)E “HEZo|t'E

ok7}

|

Fslstar ity thE APl AREAFY] wAMRAIAEREH H ) H 257(WPS2007)3%

256(WPS2000) 0.2 3|u]deF Bl Sukxpdere) 717k, %9 w=AMAA A4 FHxw)e I
7+ 355 (WPS2007)$} 3.23(WPS2000) 0.2 w2l Aefi v d27efd 7t sj4ed 4= Qo)

[e]

<E 2> B2 UZY 2% §ig
HEEFAGEFIZE 9APIA ) WPS2007 WPS2009

Az (107 33) 354 36.1
A71, 7k, 71 2 FEANY (35736) 2.3 25
s H7E A, duAd B S EdY (37739 05 06
A4 (41742) 2.3 25
Tl g Avi45 T 47) 44 4.3
Y49 752) 178 191
s gl S21%%] (557 56) 1.8 20
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KE 2 2o A%

HE(ETAAP BT 2PIA WPS2007 WPS2009

=& 2 HAS 64766 50 41
Fsakgd B iy (68769 0.3 03
A, A8 2 7] Mg (107 73) 59 54
ARA A ] B AR A A=) (747 75) 2.3 15
SR, T W AR RA P64 09 1.1
a5 AH]29)(85) 71 70
A B AR &) AH]2~(86 7 87) 6.7 6.9
o, 3= Bl ooz AH] 2907 91) 2.3 26
A3 aA S 2 7TER QL AH 2= (H T %) 09 0.8

2. MEHTle| 34

< 3> <3 4>olA AAE W] AuAlE Y WA 2RI S5 232y
281 #afo] F7eta(r=311(WPS2007), r=224(WPS2009)), =4 A70] && W79 o

A A 28 o] Zrkshe ATFS B THr=—096(WPS2007), r=.137(WPS2009)).

CE 3> H7he| Atk 24 (WPS2007)

HTE 1 2 3 4 5 6 7
ez 6126 | 3192 | 0190 | 3.154 | 3.881 | 2589 | 3.553
XrAA 0979 | 0715 | 0678 | 0772 | 049 | 0501 | 0621
1 AR 1
2. 2AAH 1227 1
3. LA ARG 2= E 3117 -.096" 1
4. QA A ANFA T} 070 -.034 1977
5. ZAAE$17] 000 061 113 118 1
6. Ab&AF m=A}A A EF -037 038 105 035 328™ 1
7. =2 wARAA R -097" | =007 | -015 079 203" 249" 1
N = 479. * p<005, ** p<0.01
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CE 4> Hapziel &l 241 (WPS2009)

HEE 1 2 3 4 5 6 7
Ht 6098 | 3281 | 0183 | 3132 | 3694 | 2576 | 3.229
XxTHA 0923 | 0668 | 0673 | 0662 | 0513 | 0503 | 0.683
1. ZAR 1
2. 2444 137 1
3. ARG A 2 224" | -137" 1
4. QA AFA 039 068 057
5. =AMARES 7] -077 001 264" 074 1
6. AF&AF m=AFA K 2 -027 056 129 075 A17 1
7. w2 e ARAA -031 068 -035 047 2597 | 101" 1
N = 484+ p<005, ** p<00l

PRNCIPN o~ o PN
TEUTS AU WS B A Sl 1
A

AAHE TG WPS207 AT f-ofst AaaAlE Hel

ZARPR A7 SHASS IR A 2B (r=133(WPS2007),/ r=264(WPS2009))
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<Abstract>

The Effect of High Performance Work System(HPWS) on Corporate
Performance: Moderating Role of Union's and Management's

Strategic Choice and Labor Relations Climate

Lee, Joo—Hyoung-Lee, Young—Myon

Does labor relations environment help vitalize high performance work system(HPWS)? Using “Workplace Panel
Survey(WPS)” carried out by Korea Labor Institute(KLI) in 2007 & 2009, this study investigates the effect of labor
relations's environmental factors on the vitalization of HPWS.

The result of the research shows as follows. First, HPWS has positive effect on improving corporate performance,
especially when there is a moderating effect that the more favorable labor relations climate is, the greater the effect
i1s. Second, the labor relations climate is influenced by union's and management's strategic choice. Third, the motive
of labor relations climate is the management's view of labor—management relations.

Those results present the basis that the company should manage the labor relations climate and that union's and
management's strategic choice should be changed into more corporative labor relations climate.

KeyWords: High performance Work System, Labor Relations Climate, Management's Avoidance Strategy,
Management's Partnership Strategy, Union's Division Strategy, Union's Participation Strategy
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